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BENEFITS 


Retirement Education: Is it Time for a Remedial Course? 
Health Care Costs Continue to Moderate: Kaiser Research 


Prepare for the Form 5500 Electronic Filing Requirement 
With DOL Recommendations ; 


Obama Signs Health Care Reform Bill, Reconciliation Mea- 


HR Professionals Seeking Guidance to Deal with Health 
Care Law’s Impact 


Employers Will Face Complex Decisions in Applying for _ 


Rules Issued on Disclosure of Hidden Fees Paid to Service 
Providers 


Fee Disclosure Rule Commenters Agree on Notice, Not on 
Threshold 


Attorneys Offer Tips to Contain Costs Associated With 


Analysts Say Employers May Drop Coverage in Favor of Ex- 
changes : 


Tax Officials Discuss PPACA; Practitioners Say More Help Is 
Needed : 

COMPENSATION 

The Pay Picture Starts to Brighten A Little for 2010 


Why Compensation Matters So Much to the Economic Re- 


Pay Will Rise Slightly for Most HR Professionals in Sane. 
Survey Finds 


What Has Changed Since Enactment of Lilly Ledbetter? 
6:6 
Use Variable Pay to Promote Success in the Workplace 


Obama, Task Force Call on Senate to Pass Paycheck Fair- 
ness Act 


Employers Need to Identify and Reward High Performers 


FINANCIAL MANAGEMENT 
HR Plays Major Role in Curbing Company Costs, Analysts 


HIRING/RETENTION 
Keeping Key & Other Talent Will Be a Major 2010 Initiative 
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Key Myths Debunked About Older Workers 


Employers and Industry Pundits Agree: Hiring Is a a 
Comeback 


What's Changing in Hiring This Year 
Employee Satisfaction: Key to Recovery Success’?....... 4:1 
Women Consider Leaving Employers Due to Lack of Oppor- 


New Law Offers Cost Savings, Poses Legal Concerns for 
Employers ; 


Panel Considers Whether Using Credit Checks Is Discrimi- 


LEGAL/REGULATORY 


Beware Misclassification Claims: States Are Taking More Ac- 


Controlling the Legal Risks of Social Media 
Social Media Policy Pointers 
ADA Amendments Act Update: Issues HR Professionals 


Must Know 
Impact of ADAAA Proposed Rules Discussed by EEOC Offi- 


How to Conduct Proper Workplace Misconduct Investiga- 


Elections May Affect Legislation on Number of Matters, 
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Administration Taking Tougher Approach to Enforcing 
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States Enact 27 Employment-Related Immigration Laws in 
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Panel Holds Hearing on ADA, Noting Progress and Fur- 
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EEOC Examines Potential Bias of Employers’ Use of 
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PERSONNEL MANAGEMENT 
Contentious Political Season Will Test HR’s Ability to 
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SAFETY/SECURITY 
What to Do When Domestic Violence Comes to Work 
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Why Security Could Be the Latest Challenge to Social Me- 
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Resurgence of Bed Bugs May Result in Need to Take Pre- 
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H1N1 Scare Should Give Employers Leg Up This Flu Sea- 
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STRATEGIC MANAGEMENT/LEADERSHIP 


2010 Benchmarks: Key Measures to Monitor............ 434 
Link Diversity to Business Goals for Best Results...... gio: 
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Share Baby Boomers’ Knowledge With Intergenerational 
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Suggested Resources for Mentors and Mentees ..... 2:10 
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HR Faces Growing Leadership Development Deficits, 
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HR Success Increasingly Tied To Showing Of Strong Busi- 
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DOL Explores Workplace Flexibility, Best Practices for 
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TECHNOLOGY 

A Look Inside the DOL’s Remodeled’ Web Site ...... 4:10 

Mobile Devices Suggest Need for Policy Reviews, Speak- 





SE eR BS PE aR COR aR eee 7:6 
Making the Work Environment Fit the Individual a 
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Growing Use of Apps Expanding Operations of HR Profes- 
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TRAINING 
Learning and Development Stand Up Well to the 
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Dealing with Multilingual Workplace Continues to be HR 
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SPECIAL REPORTS 
Recruiting and Marketing Are Top Benefits of Social Me- 
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Sample Policies for Managing Social Media........... 1:S2 
Social Media ResOwiCes -....-.5..65.55cc0ccstce ects sceseesxe 1:S4 
Most HR Department Staff Will Get Small Pay Raises This 
INN eo cco ocatesrcpsiecceneay eases eagnane aw oe nes eaineue eee 4:S1 
How to Keep and Engage HR Dept. Staff as the Recovery 
Redes pisnsciciels teehiiatdonchcinasinaehsiscxonapitvadsmarateeaee 4:S2 
HR Compensation Resources ..................00.eeeee eee 4:S2 
Survey Looks at Reasons for Using Metrics, Functions 
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Survey Says Over Half of Organizations Planning Salary 
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HR NEWS BRIEFS 


Talent Management Must Mesh With Business Goals for 


POSt-GCESSION'GUCGCESS 5 ..0.5.60.c5ccdesieessscsdevesscdses 1:8 
Are Key Employees Getting Ready to Leave as the Re- 
INE siicarincrcthstndatansivasiicdiiciuceanat 1:8 
How the Economic Stimulus Did—or Did Not—Help Busi- 
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What Drives a Boss to Be a Bully? ............... eee. 1:9 
First Quarter Hiring Expected to Increase: Manpower 
sigsinodaisaiaWale Sxeod a Sahasesee cs ba renies cant eeawses Weaseeteedeseworene 2:8 
Will Your Organization Rehire Laid-Off Workers?....... 2:8 
Improving Economic Mood Fuels Optimism about HR 
WANN 5s SoS eracsnc wens so sc atcptemsatesnicdleceeisaecedswes 2:9 
IRS Will Launch Employer Payroll Audit Project ........ 2:9 
H1N1 Web Site Launched by OSHA....................... 2:9 
Get Ready for Potential IRS Action With a Practice Audit 
shee lb oabon lua Casati Ca pate edewe renee ta Rie et 38 astra 3:8 
Study Finds Experienced Talent Management’ Brings 
Higher Earnings & Other Benefits......................... 3:8 
Employers Are Being Creative With Perks & Pay for In- 
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How to Mesh HR and Ethics Actions for Risk Management 
:9 


Jobs Measure Moves Closer to Reality in Congress .. 4:8 
CEOs Are Gearing Up For Recovery and Growth...... 4:8 
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Work-Family Conflicts Affect Employees at All Income 
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Online Help-Wanted Ads Held Steady in May, Remain 23 
Percent Higher Than Last Year .....................006. CELA 


Most Workers Have Flexible Work Options, Would Like to 
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ICE Strategic Plan to Keep Focus on Effective Workplace 
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Tattoos No Longer a Mark Against Applicants, Even in 
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